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DISCLOSURE REQUIREMENTS

SECTION 1.0 of The Climate Principles

The Climate Principle Achievement Public Disclosure Requirement

1.1 We have issued a strategy or position that indicates how we 
undertake our business in a way that reduces the climate and 
operational carbon impact of our activities.

• �Climate change strategy or position that outlines how the organization is addressing the relevant items covered by the Principles

1.2 We have board level commitment for the strategy or position and a 
named senior executive who has responsibility for implementing it 
across our organization and for ensuring that decisions taken are 
consistent with it. This executive has the necessary resources to 
meet the commitments contained in our strategy or position.

• �Named senior executive responsible for the organization’s strategy or position

• �Overview indicating responsibilities for implementing the strategy or position and for achieving targets set by the organization

• �Overview of how climate change issues are managed across the business

1.3 We have measured a significant proportion of our operational 
GHG emissions using an internationally recognized or equivalent 
domestic standard and we disclose this information.

• Operational GHG emissions

• Reduction targets, revisions thereof and timeframes

• Annual reporting of progress towards targets

• �GHG footprint is verified by an independent party (e.g. external auditors)

1.4 We have issued clear and challenging, yet achievable, targets for 
making reductions in our operational GHG emissions. 

• �Quantitative and qualitative targets for reducing operational GHG emissions.

1.5 We engage our employees on our commitment to addressing 
climate change and support them in playing an active role in 
meeting this commitment.

• �Employee awareness raising and/or training programme and methods to assess success of that process

• �Approaches used to support employees take action on climate change at work and/or at home

  


